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Penelitian ini bertujuan untuk mengetahui lingkungan kerja dan motivasi kerja, serta kepuasan kerja dan kinerja pegawai kontrak non dosen pada Fakultas Ekonomi dan Bisnis Unpad, dan untuk mengetahui bagaimana pengaruh lingkungan kerja dan Motivasi Kerja Terhadap kepuasan kerja    pegawai kontrak non dosen di Fakultas Ekonomi dan Bisnis Unpad, serta pengaruh kepuasan terhadap kinerja pegawai kontrak non dosen di Fakultas Ekonomi dan Bisnis Unpad. Metode penelitian ini menggunakan metode survey dengan pendekatan multi analisis, yang bersifat menjelaskan hubungan kausal dan juga pengujian hipotesis. Teknik pengumpulan data yaitu dengan menggunakan kuesioner untuk mengumpulkan data terhadap 67 responden dari para pegawai tendik di Fakultas Ekonomi dan Bisnis Unpad, sedangkan teknik analisis data menggunakan path analysis (analisis jalur). Hasil penelitian menunjukkan bahwa (1)lingkungan kerja berpengaruh secara positif dan signifikan terhadap kepuasan kerja;(2)motivasi berpengaruh secara positif dan signifikan terhadap Kepuasan kerja;(3)Kepuasan kerja berpengaruh secara positif dan signifikan terhadap kinerja pegawai Pegawai Kontrak Non Dosen;(4)lingkungan kerja dan motivasi mempunyai pengaruh positif dan signifikan terhadap kepuasan kerja pegawai dan (5)lingkungan kerja dan motivasi kerja mempunyai pengaruh signifikan terhadap kinerja pegawai kontrak non dosen di Fakultas Ekonomi dan Bisnis Unpad.
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Abstract
This study aims to determine the work environment and work motivation, as well as job satisfaction and the performance of non-lecturer contract employees at the Faculty of Economics and Business, Unpad, and to find out how the work environment influences and work motivation towards job satisfaction of non-lecturer contract employees in the Faculty of Economics and Business Unpad, as well as the influence of satisfaction on the performance of non-lecturer contract employees at the Faculty of Economics and Business, Unpad. This research method uses a survey method with a multi-analysis approach, which is explaining causal relationships and also testing hypotheses. Data collection techniques are by using a questionnaire to collect data on 67 respondents from tendik employees at the Faculty of Economics and Business, Unpad, while data analysis techniques use path analysis. The results showed that (1) the work environment had a positive and significant effect on job satisfaction;(2)motivation has a positive and significant effect on job satisfaction;(3)Job satisfaction has a positive and significant effect on the performance of Non-Lecturer Contract Employees;(4)the work environment and motivation have a positive and significant influence on employee job satisfaction and(5)the work environment and work motivation have a significant influence on the performance of non-lecturer contract employees at the Faculty of Economics and Business, Unpad.
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